
# SPONSOR DESCRIPTION
HB 7001 Community & Military Affairs 

Subcommittee, Workman

Growth Management - Reenacts provisions of law relating to growth management, portions of 

which were amended, created, or repealed by ch. 2009-96, Laws of Florida; provides for 

retroactive operation with respect to such portions.

890879 Saunders This amendment strikes all of the language in HB 7001 and inserts language that amends other 

portions of the growth management laws unrelated to Chapter 2009-96, Laws of Florida.  This 

amendment specifically amends provisions related to optional sector plans, expands the alternative 

state review pilot program process statewide while limiting state agency comments on the proposed 

amendments, and amends provisions related to the evaluation and appraisal report requirement and 

creates exceptions to the requirement for local governments that meet certain criteria.



# SPONSOR DESCRIPTION
HB 7003 Community & Military Affairs 

Subcommittee, Workman

Affordable Housing - Reenacts provisions of law relating to affordable housing, portions of which 

were amended, created, or repealed by ch. 2009-96, Laws of Florida; provides for retroactive 

operation with respect to such portions.

No Amendments 



# SPONSOR DESCRIPTION
HB 93 Steube Security Cameras - Reenacts provisions relating to prohibited standards for security cameras; 

provides for retroactive operation of act; provides exception under specified circumstances.

No Amendments 



# SPONSOR DESCRIPTION
CS/HB 

7019

Education Committee, K-20 

Competitiveness Subcommittee, 

Fresen

Education Personnel - Cites act as "Student Success Act"; revises provisions relating to evaluation 

of instructional personnel & school administrators; requires DOE to approve school district's 

evaluation systems; requires Commissioner of Education to approve or select formulas for use in 

measuring student learning growth; revises provisions relating to compensation & salary 

schedules; provides criteria for employment contracts for newly hired instructional personnel; 

authorizes certain exemption from requirements for performance evaluation systems & 

compensation & salary schedules; provides for repeal of certain special acts or general laws of 

local application relating to instructional personnel or school administrator contracts.

CS/CS/SB 

736

Budget, Education Pre-K - 12, 

Wise

Education Personnel - Cites this act as the "Student Success Act." Revises provisions relating to the 

evaluation of instructional personnel and school administrators. Requires the Department of 

Education to approve each school district's instructional personnel and school administrator 

evaluation systems. Requires the Commissioner of Education to approve or select and the State 

Board of Education to adopt formulas for school districts to use in measuring student learning 

growth. Requires school districts to administer assessments for each course offered in the district, 

etc.

Substitute CS/CS/SB 736 for CS/HB 7019

230899 Kiar Reduces the bill’s requirement that a classroom teacher’s evaluation be at least 50% based upon 

value-added student learning growth on state assessments, or for subjects and grades not assessed 

on state assessments, district assessments.

Beginning in 2011-12, student learning growth on state assessments or district assessments will 

comprise at least 35% of the evaluation. 15% will be based upon a student learning growth or 

student achievement measure determined by the school district.  

Beginning in 2014-15, student learning growth on state or district assessments will comprise at least 

40% of the evaluation. 10% of the evaluation will be based upon a student learning growth or 

student achievement measure determined by the school district.  

Districts may include at least one additional metric to combine student performance and principal 

observation.



081015 Bullard Creates a 3-year professional performance contract for instructional personnel. 

Requires districts to renew a professional performance contract unless the employee has received 2 

consecutive unsatisfactory evaluations, 2 unsatisfactory evaluations within a 3-year period, or 3 

unsatisfactory evaluations within a 5-year period.

Authorizes districts to award up to 3 annual contracts or no contract to an employee whose 

professional performance contract is not renewed. 

Requires districts to state the performance-based reason for not renewing a professional 

performance contract.

Authorizes a district to award a professional performance contract to any individual who has 

previously earned a professional performance contract, professional service contract, or a continuing 

contract in the same or another school district.

823781 Clarke-Reed The amendment requires the award of an annual contract for instructional personnel who are 

certified, recommended by the superintendent, approved by the school board, and have not 

received 2 consecutive evaluations of unsatisfactory, 2 unsatisfactory evaluations in a 3-year period, 

or 3 evaluations of needs improvement or a combination of needs improvement and unsatisfactory.

The amendment removes discretion to renew or not renew an annual contract.

521789 Fullwood The amendment requires renewal of an annual contract for instructional personnel who are rated 

highly effective or effective unless the employee is charged with just cause.

If the contract is not renewed, the superintendent must provide the employee with a written 

explanation of the rationale for nonrenewal. 

The amendment removes discretion to renew or not renew an annual contract.


